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PREAMBLE

This Agreement is entered into this /g~

day of December 1978, by and between the BOARD OF
EDUCATION OF THE BOROUGH OF FORT LEE IN THE COUNTY OF
BERGEN, hereinafter called the "Board"”, and the FORT LEE
COALITION OF TEACHERS, hereinafter called the "Coalition”




ARTICLE I

RECOGNITION

A.  The Board hereby recognizes the Coalition, during
‘the lifetime of this Agreement, as the exclusive represerntative |
for collective negotiations concerning the terms and conditions
of employment for all certified personnel not engaged as
supervisory employees and who comprise the unit hereunnder as
follows:

Classroom teachers other than Department Heads.

1.
2. Psychologists other than the Director of
- Special Education. - .
3. Nurses
4. Librarians :
5. Guidance Counsellors
6. Social Workers
7. Learning Disability Teacher Consultants
8. T~ Speech Therapists '
B. Unless otherwise indicated, the term "Teachers"

when used hereinafter in this Agreement, shall refer to all
professional employees represented by the Coalition in the
negotiations unit as defined above, and reference to male
teachers shall include female teachers.

C. The term "supervisory employee” is hereby defined
- as meaning an employee having the power to hire, evaluate,
discipline or effectively recommend the same.

D. The following personnel are hereby specifically
excluded from the negotiation unit:

1. Per—-diem appointments o

2. Substitutes, including long-texm substitutes

3 All teachers, instructors, and other personnel
of the Fort Lee Adult School. :

-

h]



ARTICLE TIT

NEGOTTATION OF SUCCESSOR AGREEMENT

A. 1. The parties agree to enter into collective
negotiations over a successor Agreement in accordance with
Chapter 123, Public TLaws of 1974, as amended 1n a good faith
effort to reach agreement on all matters concerning the terms
and conditions of employment for all personnel in the nego-
tiations unit for whom the Coalitlion is authorized to negotiate
in accordance with Article I "Recognition", of this Agreement.
Any Agreement so negotiated shall be applicable to the afore-
mentioned personnel, shall be reduced to writing, and when
adopted by appropriate Resolution of the Board and approved
by appropriate Resolution of the Coalition by its internal
procedures, shall be signed by the Board and the Coalition.
Prior to execution of the Agreement, the Coalition's repre-
sentatives shall notify the Board in writing that they are
authorized to execute the Agreement in accordance with and in
compliance with its internal procedures.

2. The Coalition shall submit its contract proposals
to the Board of Education through the Superintendent of Schools
no later than twenty (20) school days after the commencement
of school in the calendar year preceding the calendar year in
which this Agreement expires, and such submission of proposals
shall constitute the opening of formal negotiations.

3. The Board reserves the right to present a
proposal of its own as well as counter-proposals to those
presented by the Coalition. Such proposals shall be presented
to the Coalition in writing within twenty (20) school days of
recelpt of the Coalition's proposals.

L, Additional proposals, if any, shall be submitted
no later than ten (10) school days following the submission
in writing of the Board's proposals. ~

5. During the school week following the twentieth
(20th) school day subsequent to the receipt of proposals
submitted pursuant to the provisions of A.3 or A.L set forth
above, whichever is later, the initial negotiations session
between the Coalition and the Board shall be held.

B. This Agreement shall not be modified in whole or
in part by the parties except by an instrument in writing duly
executed by both parties.




ARTICLE ITY

COALITION RIGHTS, PRIVILEGES AND RESPONSIBILITIES

A. Information R \

The Board agrees to furnish to the Coalition, in
response to reasonable requests made by the Coalition from time
to time, available public information concerning the Fort Lee

" schools which the Coalition may require in connection with :
negotiations. Nothing heréin-containéd-shall’ impose any
obligation on the part of the Board to disclose any information

" which may be classified as privileged and/or confidential.

B. Releésed Time for Meetinqs

Whenever any representative of the Coalition or ény
teacher participates during working hours in negotiations or
grievance proceedings, mutually arranged by the parties, he
shall suffer no loss in pay. :

-~

C. Use of School Buildings

) The Coalition and its representatives have the -7 -
right to use school buildings at all reasonable hours for
" meetings. The Principal of the building in question shall be
notified in advance of the time and place of such meetings.
_Prior approval shall be required, but shall not be unreasonably

withheld.

D. Use of School Equipment

. The Coalition shall have the right to use school
facilities and equipment, including typewriters, mimeograph
machines, other duplicating equipment, calculating machines,
and all types of audio-visual instruments at reasonable times,
when such equipment is not otherwise in use. The Coalition
shall pay for the actual cost of all materials and supplies
incident to such use, and for any repairs necessitated as a
result thereof.




E. Bullétin Boards

The Coalition shall have, in each school building,
the use of a bulletin board in each faculty lounge and teachers
dining room. All material posted on said bulletin boards by -
the Coalition shall be signed by the appropriate designated
representative of the Coalition. Copies of all materials to
be posted on such bulletin boards shall be given to the
||building principal. but no approval shall be required.

F. Mail Facilitiés and Mail Boxes

The Coalition shall have the right to use the inter;
school mail facilities and school mail boxes as it deems
necessary and without .the approval of the building principals
or other members of the administration. The nature and con~:r
tents of any materials so circulated need not be disclosed to
any administrative personnel, including building principals,
and no penalties shall be imposed on any Coalition representa-
tives who refuse to disclose any related information being
circulated in the mailboxes. : ' :

G. Attendance at Meetings

Exclusive of all co-curricular and coaching
personnel, who have events scheduled, all teachers shall be
permitted to be released from duties at the time of student
dismissal at the end of the school day one (1) day per month
for the sole and limited purpose of attending a Coalition
meeting scheduled during that month. Written notice of the
proposed date of said monthly Coalition meeting involved with
teacher early dismissal from duties shall be provided by the
Coalition to the Superintendent of Schools at least three (3)
school days prior to the proposed date of sald meeting, if
possible.

-

H. Exclusive Rights

The rights and privileges of the Coalition and its
representatives, as set forth in this Agreement, shall be E
granted only to the Coalition as the exclusive representative
of the teachers, and to no other organizations. ’ ‘

I. The Board and Coalition shall be responsible for
acquainting their respective members with the provisions of
this Agreement, and shall be responsible for the adherence to
the provisions of this Agreement by their respective members

during the life of this Agreement.
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- Coalition agree that they shall not directly or indirectly dis-

- No grade or evaluation will be changed without consultation -~

‘was not the teacher grade.

ARTICLE IV

TEACHER RIGHTS

A. Rights and Protection a y

, Pursuant to Chapter 123, Public Laws of 1974 as
amended the Board and the Coalition hereby agree that every
teacher of the Board covered by this Agreement shall have the
right to freely organize, join and support the Coalition and
its affiliates for the purpose of engaging in collective
negotiations.or to refrain from doing so. The Board and the

courage or deprive or coerce any teacher in the enjoyment of
any rights conferred by Chapter 123 and that they shall not
discriminate against any teacher by reason of his membership or
nonmembership in the Coalition and its affiliates, or his
participation or non-participation in any activities of the
Coalition and its affiliates.

B. Evaluation of Students

The teacher shall have the responsibility of deter-—
mining grades and other evaluations of students within the
guidelines of grading policies of the Fort Lee School District.

with the teacher. In the event that the teacher does not agree
to a grade change, or is§ not available for a conference, an
administrative grade may be given by the Principal. _ The record
shall clearly indicate that the grade given in such 1nstances

C. Coalition Identification

No teacher shall be prevented from wearing reason-
able pins or other reasonable identification of membership in
the Coalition or its affiliates.

D. Statutory Savings

Nothing contained herein shall be construed to deny
or restrict to any teacher such rights as he may have under New
Jersey School Laws or other applicable Laws and regulations.
The rights granted to teachers hereunder shall be deemed to be
in addition to those provided elsewhere.




ARTICLE 'V

BOARD RIGHTS AND RESPONSIBILITIES

: A. The Board retains and reserves unto itself, all
powers, rights, authority, duties and responsibilities con-=-:
ferred upon and vested in it prior to the signing of this ‘
Agreement by the laws and Constltutlon of the State of New &:-
Jersey and of thes Unlted States.

B. The exercise of the powers, rights, authority,
duties and responsibilities of the Board, the adoption of
policies, rules, regulations and practices in furtherance
. thereof, and use of judgment and discretion in connection there-
with, shall be limited only by the specific and express terms
of this Agreement, and then only to the extent such specific
and express terms hereof are in conformance with the Constitu-
tion and Laws of New Jersey and the United States.

C. Nothing contained herein shall be construed to
deny or restrict the Board of its rights, responsibilities
~and authority under R.S. 18:3, School Laws of New Jersey, or
any other national,. state, county, district or local laws or
regulations as they pertaln to education. :



ARTICLE VI

GRIEVANCE PROCEDURE
A. Definitions | | \
1. The term "grievance” is any alleged violation

of this Agreement or any dispute with respect to its weaning or
application. ’ ’ .

: 2. The term ‘"grievance"” and the procedure rela-
‘tive thereto, shall not be deemed applicable in the following
instances:

a. The failure or refusal of the Board to
renew a contract of a non-tenure <+teacher .

b. In matters where a method of review is
prescribed by law, or by any rule, regula-
tion or by law of the State Commissioner
of Education or the State Board of Educa-

tion. -

3. The term “teacher " shall mean any regularly
employed individual covered in Article I, "Recognition"/

4.- The term "representative"” shall include any

- organization, agency or person authorized or designated by any
employee or any group of employees, or by the Board to act on
its or their behalf and to represent them. ~

5. The term "immediate” superior shall mean the
‘person to whom the aggrieved employee is directly responsible
under the Table of Organization prevailing in this School
District. -

6. The term "party" means an aggrieved teacher,
his immediate superior, the school principal or any staff mem-
ber below the Superintendent who- may be affected by the deter—~
mination of the Superintendent in connection with the procedure

herein established.



B. Purpose

1. It is understood and agreed that both the
Board and the Coalition have the right to utilize all provi-
sions of this Article and that grievances may be processed
either by the teacher - who has been aggrleved or by the Board
or the Coalition.. :

2.  The purpose ‘of this procedure is to secure,
at the lowest possible level, equitable solutions to the pro--
blems which may, from time totime, arise affecting teachers.

A 3. Nothing herein contained shall be construed

. as limiting the xright of any teacher having a grievance to
~discuss the matter ‘informally with the appropriate member of
the administration, and having the grievance adjusted without
the intervention of the Coalition, provided the adjustment is
not inconsistent with.the terms of this Agreement and that the
. Coalition has been given notice of.such adjustment. ..

‘C. Procedure

1. Since it is important that grievances be pro-
cessed as rapidly as possible, the number of days indicated
at each level should be considered as maximum, and every rea-
sonable effort should be considered to expedite the process.
The time limits may be extended, however, by mutual agreement.

. 2. An aggrieved teacher - shall institute action
under the provisions hereof within twenty (20) school days -
of the occurrence of the grievance. Failure to act within said
twenty (20) day period, shall be deemed to constitute an
abandonment of the grievance.

3. An aggrieved party may, at his election, first
discuss the grievance informally with his principal or immediate
superior, or discuss such grievance with his principal or
immediate superior through the Coalition's designated repre-
sentative with the objective of resolving the matter informally.

4. Whenever the teacher appears with 'a repreg'
sentative, the Board shall have the right to designate a repre-
" sentative to participate at any stage of the grievance procedure




5. A teacher shall first discuss his grievance
orally with his immediate superior (supervisor or principal).
Where the immediate superior is below the position of principal)
the principal shall be notified and shall have the xight to be
‘present at and to participate in said hearing. A decision
shall be rendered within five (5) &chool days of said heafing-

- 6. If the %rievance is not resolved to the
teacher's satisfaction within five (5) school days from the
determination referred to in Paragraph 5 above, the teacher
shall submit his grievance to the Assistant Superintendent of
Schools or Director of Elementary Educatlon in writing,
‘specifying: '

a. The nature of the grlevance, .

b. The results of the previous dlscu551on,

c. The basis of his dissatisfaction with the
detexrmination.

7.¢ A'copy of the writing called for in Paragraph
6 above shall be furnished by the aggrieved teacher to the
school principal and to the immediate superlor of the aggrleved

teacher . ‘ i g

8. Within ten (10) school days from the recgipt
of the written grievance, the Assistanc'superintendent'or -
' Director of Elementary Education shall hold a hearing at whdch
all partles in interest shall have the right to be heard \

9, Within ten (10) School days of said hearlng,
the Assistant Superintendent or Director of Elementary Educa®"
tion shall, in writing, advise the teacher and his representa-
tive, if there be one, of his determination and shall forxrward
a copy of said determination to the school principal and to
the immediate superior of the aggrieved teacher .

10. In the event of the failure of the Assistant
Superintendent or Director of Elementary Education to act in
accordance with the provisions of Paragraph 8 and 9, or, in*the
event a determination by him in accordance with the provisions
thereof is deemed unsatisfactory by either party, the dissatis-
fied party, within ten (10) School days of the determination
by him, may appeal to the Superintendent.

10




SChCDLO:L,
" papers, including copies of those requested by the Coalition; -
- and forward the request to the Board. The .Board,; or a Commit-

school

" setting forth the reasons and be transmitted within fifteen (15)

‘The authority of any arbitrator shall be limited solely to the
' interpretation of the Agreement and he shall have no authority

11. Appeals to the Superintendent shall follow the
procedure outlined in Paragraph 6 through 9. As part of the
aggrieved teacher's compliance with Paragraph 7, the aggrieved
teacher shall include the Assistani: Superintendent as a
recipient of the writing called for in Paragraph 6

Y

12. If the aggrieved party is not satlsfled with
the d15p051t10n of his grievance at the Superintendent's level,
or if no decision has been rendered within fifteen (15) sSchool
days after reaching the Superintendent of Schools, the ag—-i--—
griéved” party may request that the Coalition request a hearing
of the Board. The Coalition's request shall be in writing,

days to the Superintendent of. Schools who. shall attach related

tee thereof, shall hear the grievance within fifteen. (15)
school days. The Board will make arrangements for a meeting
with all parties in interest to hear the mattexr. The Board
shall render a written decision within ten (10) school days
from the date of the close of the hearing, setting forth reapr~
sons for its decision. Copies of such decision shall be trans-
mitted to the aggrieved party-@nd the Coalition,’ within five(5)
School days from the date the decision was rendered by the

Board.

13. Grievances initiated by the Board shall be
filed directly with th?)E{ecutlve Board of the Fort Lee Coali-
tion within ten (10%/ ays after the event giving rise to the
grievance has occurred. A meeting shall be held within ten (10)
days after filing a grievance between the representatives of
the Board and the Fort Lee Coalition in an earnest effort to
adjust the differences between the parties.

14. In the event a teacher is dissatisfied with
the determination of the Board, he shall reguest that the
Coalition pursue arbitration according to rules and regulations
established by the American Arbitration Association. In the
event the Board is dissatisfied with the determination of the
Coalition, it shall have the same right to request arbitration.

to add to, subtract from, or modify any of said provisions. In
rendering his decision, the Arbitrator may take into considera-
tion arguments of past practice only as they relate to the
particular grievance under consideration, provided however,
that the issue of past practice shall be confined to terms and
conditions of employment and shall not include any matters




involved with education policy decisions. In rendering his
decision, the Arbitrator shall be bound by the laws of the
State of New Jersey and the United States, decisions of the
Courts of New Jersey and of the United States, and rulings _
and decisions of the Commissioner of Education and the State
Board of Education. The decision of the Arbitrator shal% be
binding upon the parties. "

15. A reguest g?r arbitration shall be made no

later than twenty (20)/%§§§)following the determination at the

.prior step. Failure to file within said time shall constitute
a bar .to such arbitration unless the Coalition and the Board
shall mutually agree upon a longer period of time within which

to assert such a demand.

16. In the event of arbitration, the costs of the
arbitrator's services shall be borne egually by the Board and
the Coalition. All other expenses jncurred, including but not
iimited to the presentation of witnesses, shall be paid by the
party incurring same. ' ' :

17. All meetings and hearing under this procedure
shall not be conducted in public and shall include only such
parties in interest and their designated or selected representa
tives as heretofore referred to in this Articlel

12




ARTICLE VII

NO-STRIKE PLEDGE

A, The Coalition agrees that during the term of thls
Agreement, neither the teacher organization nor any person
acting on its behalf will cause, authorize or support any
strike or any other job action, ‘or the invocation of sanctions
against the Board. Should a strike or other such job action
occur, the Coalition shall attempt to direct its members to
fulfill their responsibilities hereunder.

B. The teachers participating in the aforementioned

actions may subject themselves to appropriate dlSClpllnary
action.

13
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ARTICLE VIII

TEACHER EMPLOYMENT

A. Certification

1. Standard Cgrtification

The Board agrees to make every reasonable
effort to hire only fully certified teachers holding standard
certificates issued by the New Jersey State Board of Examiners
for every teaching assignment.

2. Notification

. The Superintendent shall annually feport to
the Coalition in writing, the certificates and degrees held,
major and minoxr fields of study, and prior experience of each
new teacher. ' ,

B. Placement on Salary Schedule

1. Adiustmentvto Salary Schedule«

Each teacher shall be placed on his proper
step of the salary schedule in accordance with the present pro-
rating system of steps. ‘

2. Credit for Experience

Whenever a person shall hereafter accept -7
office, position, or employment as a teacher, his initial place

_on the salary schedule shall be at such point as may be agreed

upon by the teacher and the Board of Education. The Board
shall evaluate his outside educational experience and has the
sole right to fix starting salary.

C. Returning to the District

1. A teacher with teaching experience credited by
the Fort Lee Board of Education who may return to Fort Lee
teaching employment following a period not involving such
employment, upon return to said Fort Lee employment shall re-
tain all of the said experience credited by the Fort Lee Boar

of Education as of the date of the said interruption of I = -
teaching under employment by the Fort Lee Board of Education.

14



2. Every teacher who after July 1, 1940, has
served or hereafter shall serve, in the active mwmilitary or
naval service of the United States or of this State, including
active service in the Women's Army Corps, the Women's Reserve
of the Naval Reserve, or any similar organization authorized =
by the United States to serve with the Army or Navy, in time of
war to or in connection with the operation of apy system of
selective service, shall be entitled to any employment or
adjustment increment to which he would have been entitled if he
" had been employed for the same period of time in some publicly
owned and operated college, school, or institution of learning
in this or any State or territory of the United States, except
" that the period of such service shall not be credited toward
more than 4 employment or adjustment increments.

D, Previous Siék»Leave Accumulation

_ 'Previdusly accumulated leave days shall be restored
_to all returning teachers in accordance with Section C above.

E. Notification'gf Contract and Salary

Teachers shall be.notified of their{éontract status

for the ensuing year no later than April 30 of any year, and
shall be notified of their salary status after the final guide

has been adopted.

15



ARTICLE IX

TEACHER ASSIGNMENT

A, Notification

1. Date fof Presently EmnloYed Teachers

Every reasonable effort will be made to give
teachers written notice of their salary schedules, class and/or
subject assignments, building assignments and room assignments
for the forthcoming year not later than August 10.

2. .. New Teachers. . -

The Superintendeht, or his designee, shall
give notice of assignments to new teachers as soon as practica-
ble, and except in cases of emergency, not later than Augustl10.

3. Revisions’

In the event of changes in such schedules,
class and/or subject assignments, building assignments or room
assignments, are posed after August 10, the Coalition and any
- affected teacher shall be notified in wrltmng as soon as

possible.

B, Travelinq Teachers

Teachers who may be required to use their own
automoblle in the performance of their duties, and teachers who
are assigned to more than one (1) school per day, shall be
reimbursed for all such travel at the prevailing Board rate.

16



ARTICLE X

VOLUNTARY TRANSFERS AND REASSIGNMENTS )

A. Notification of Vacancies ‘ .y‘f . -

»

1. ~Date

No later than April 30 of each school .year,

- the Superintendent shall deliver to the Coalition and post in
all school buildings a list of the known vacancies which are

" expected to occur during the following school year.

2.~ Filing-Reguests——

.Teachers who desire a change in grade and/ox
subject assignments, or who desire to transfer to another
building, may file a written statement of such desire with the
Superintendent or his designee. Such statement shall include
the grade and/or subject to which the teacher desires to be
assigned, and school or schools to which he desires to be trans-
ferred, in order of preference. Such requests for transfers
and reassignments for the following year shall be submitted not
later than February 1, and must be resubmitted annually by the
teacher desiring such change. 4 ;

17




ARTICLE XTI

INVOLUNTARY TRANSFERS AND REASSIGNMENTS

A. Use of Voluntary Requests \

No vacancy shall be filled by means of involuntary
transfer or reassignment if there is a qualified volunteer
available to fill said position, and providad .that'the transfer
or reassignment does not conflict with the instructional

requirements of the School District.

B. Notice

Notice +to -the teacher or teachers involved of an
involuntary transfer or reassignment shall be given as soon as
practicable, and except in cases of emergency, not later than
April 30. . | - -

C. Meeting and Appeal

, An invQluntary transfer or reassignment shall be
made only after a meeting between the teacher involved and the
Principal, at which time the teacher shall be notified of the
reason therefor. -

In the event that a teacher objects to the transfer
or reassignment at this meeting, upon request of the teacher,
the Superintendent or his designee shall meet with him. The
decision of the Superintendent shall be final and nonappealable
.and not subject to the grievance procedure.

In the event a teacher believes that the procedures
outlined in Sections B and C have not been followed, he shall
immediately notify the Superintendent of such procedural de-
fects. The Superintendent will have twenty (20) school days
from such notification to rectify the procedural defects. In
the event the Superintendent .fails to rectify such defects the
teacher may grieve such failure in accordance with Article VI.

. D. Priqrity in Reassignment.

A list of open positions in the school district ..
shall be made available to all teachers being involuntarily

transferred or reassigned.
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ARTICLE XII

PROMOTIONS

A, Positions Included

‘ Y
Promotional positions are defined as positions
paying a salary differential and/or positions on the -~ ' - it
administrator~supervisory levels of responsibilities.

1. Date of Posting

- ‘ _ When school is in session, a notice shall be
* posted 'in each ‘school as- far-in advance- as practicable.~ A copy |-
of said notice shall be given to the Coalition at the time of
posting. Teachers who desire to apply for such vacancies shall

submit their applications in writing to the Superintendent .
within the time limits specified in the notice and the Super-
intendent shall acknowledge promptly in writing the receipt of
all such applications. Applications must be renewed annually
for consideration for future vacancies.

2. Application P:ocedure

. Teachers who desire to apply for a promotional
position which way be filled during the summer when school is
not regularly in session, shall submit their names to the Super-

_ intendent, together with the position(s) for which they desire
to apply, and an address where they can be reached during the
summer. - Insofar as practicable, the Superintendent shall T
notify such teachers of any vacancy in a position for which
they desire to apply. Such notice shall be sent as far in
advance as practicable. In addition, the Superintendent shall
send a list of promotional positions to be £filled during the
summer period to the Coalition. '

B. Criteria fo; Noticé

In both situations set forth in Section A above,
the gualifications for the position, its duties, and the rate
of compensation shall be clearly set forth. No wvacancy in a
promotional position shall be filled other than in accoxrdance

with the above procedure.
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C. Proceduré

All qualified teachers shall be given adeguate
opportunity to make application and no position shall be filled
until all properly submitted applications have been considered.
The Board agrees to give due consideration to the professional

background and attainments of all applicahts and other relevant
factors. ' ' :

20
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ARTICLE XIIT

TEACHER EVALUATION )

. A, Non~-tenured Teachers

1. Frecuency

Non-tenured teachers shall be evaluated by
their immediate superiors at least three (3) times during their
first school year in the district, and at least two (2) times
in their second and third years in the district. Such evalua-
tion shall be followed by a written evaluation report and a
conference between- the teacher and his immediate ‘superior for
the purpose of identifying the teacher's strengths, deficien~:
cies and recommendations for correction and improving instruc-
tion. :

B. Evaluation Procedure

1. Reports

»

Evaluation reports shall include, when —n—7 -
pertinent: . :

a. Strengths of the teacher as evidenced dur-
ing’the period sincé the previous report. ]

'b. Weaknesses of the teacher as evidenced dur-—
ing the period since the previous report.

c. Specific suggestions as to measures which
the teacher might take to improve his per-
Fformance in each of the areas wherein weak-—
nesses have been indicated.

2. The teacher has the right to respond to any
negative comments on an evaluation report, and the same shall
be made part of his permanent file. ‘
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ARTICLE XTIV

TEACHER WORK YEAR

A. In-school Work Year

1. Ten (10) month neréonnel

The in-school work year for teachers employed
on a ten (10) month basis, shall not exceed one hundred eighty
three (183) days, plus a maximum of three (3) days of orienta-
tion, at the beginning of each school year, and one (1) wind-up
day at the énd of each._ school.year. An exception to the one -
hundred“éightyrthree*{lBBT:day-requirement shall be:made for..
Guidance Counsellors, Learning Disabilities Specialists and
Social Workers, whose in-school work year shall not exceed one
hundred eightyceéight(188) days. BAn additional exception:
School Psychologists shall serve under a ten(10)  monthcontract
extending from September 1 to June 30 of the school year. . '

2. 'Definitionrqf In-School Work Year
The in-school work year shall include days
when pupils are in attendance, orientation days,. and any othex

days on which teacher attendance is required.

3. . Inclement Weather

Teacher attendance shall not be reguired when
students attendance is not required due to inclement weather.

22




ARTICLE XV

TEACHING HOURS AND TEACHING LOAD

A, Teacher Day

1. Check—-in Procedure

In accordance with the present practices,
teachers shall indicate theif presence for duty by placing
a check mark in the appropriate column of the faculty "sign in"
roster. .

2. Arfival—andeismissal_Time -

> " A1l teachers shall be in their homerooms or on
a duty assigned by the principal in advance of the opening of
school each morning for the following period of time:

High School = 10 minutes
Intermediate School - 10 minutes
Elementary Schools ~ _ 15 minutes

and ten minutes before opening of the afternoon session in the
_ elementary schools. Teachers unable to comply are reqguired to
_communicate with the telephone answering sexrvice So proper
provisions can be made for replacement. The term "opening of
school® shall mean the time when pupils have assigned responsi-
bility to an assigned room, ie., 8:32 a.m. at the Intermediate
School, which means teachers shall be in homeroom or on an

assigned duty at 8:22 a.m.

» All teachers are to remain in the building for
at least the following period of time, and for exceptional
cases, as much longer as necessary under assignements made to
them by the principal, or duties incumbent upon them by virtue
of contract for extra-curriculum services as consummated Wwith

the Fort Liee Board of Education:
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High School - 21 miﬁutes*
intermediate School -~ 30 minutes
Elementary Schools - 30 minutes
*On one administratiQely scheduled day each

week teachers will remain at their teaching
station for 41 minutes.

-

3.~ Leaving the Building
_ » Teachers may leave the building without reeav;
questing permission.during their. scheduled duty-free lunch:oo

periods.-

" B. Lunch Periods

1. Grade Levél and Other

_ Teachers shall have a daily duty-free period:
as follows: : :

4. Elementary School - 50 minutes

o b. Intermediate and High School-- one (1)
scheduled period. : : .

C. Meetings

1. Faculty and Other

_ Teachers may be required to remain after the
end of the regular work day, without additional compensation,
for the purpose of attending faculty or other professional ‘
meetings one (1) day each month, except for periods preceding
Middle State's Evaluation and New Jersey State Evaluation . :

when more than one (1) meeting per month, may be reguired.
The said meetings shall not be scheduled for any Friday or any -
day immedlately preceding any legal holiday except in case of
emergency.

D. Preparation Time

l. Grade Level

Classroom teachers shall, in addition to their
lunch period, have preparation time as follows: :
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‘a.  Elementary School ~ whenever a specialist
is teaching their class. For the purpose of this provision, a
"specialist®” shall be defined as certifed personnel teaching
physical education, music, library science and art.

b. Intermediate and High School - an average

‘of five (5) periods per week, subject to the Board's right to

use teachers as substitutes to cover a class for an absent
teacher.

The practice of using a regular teacher: as a
substitute thexeby depriving him of his preparation period,
is undesirabie and shall be discouraged by the Board, which
shall make every reasonable effort to continue the long
standing practicézof hiring.g_substitute.on_a regular-per diem -
basis to replace absent teachers whenever p0551b1e and
practicable.

v The parties hereto agree; in principle,
beginning with the school year, 1977-1978, that for elementary
schools (Grades 1-6), that there be established for specialists
equalization of preparation peridds to match the minimim-number
of préparation-periods for teachers of self-contained classes.
The Superintendehnt shall retain the prerogative to determine ¥
the scheduleé for the implementation of this provision. For
the purposes of this provision, "specialist” shall be defined
as certified personnel teachlng physical education, music,

library science and art.

E, Extracurricular Activities

1. Approved Activities

The Board and the Coalition agree that the
extra—-curricular activities listed in Schedule B, and other
currently existing extra-curricular activities are educa> =77
tionally worthwhile.




ARTICLE XVI

NON-TEACHING DUTIES

A, The present practices shall be continued for the
life of this Agreement. ‘
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ARTICLE XVII

| TEACHER FACILITIES

A, 'The Board agrees to make every reasonable effert to
provide adequate teacher facilities.

B. The Board agrees to provide an answering service
for teachers to report unavailability for work.

ARTICLE XVITII

SALARIES

A, Salary Schedule

-

1. The saléry schedule for the school year .-
September 1, 1978, through June 30, 1979, is set forth in
Schedule A -~ Exhibit C, which is attached hereto and made a
part hereof.

A _ 2. The salary schedule for the school year
September 1, 1979, through June 30, 1980, is set forth in

= Schedule A - Exhibit C-1; which is attached hereto and made a

" part hereof.

2.1 Exhibit C-1 has not yet been finalized as of
the signing of the within agreement. Both parties agree that
the actual 1979/80 salary guide for teachers and coaches shall
be finalized only by mutual agreement of the parties in ac-
_cordance with the applicable provisions of the Memorandum of
Understanding between the same parties. :
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B. Withholding of Increments

1.

The Board may withhold, for inefficiency or
other just cause, the increment of any teacher.

. 2. Increments may be withheld in accordance withﬁ
the following: : : ” |

a.

amount of time to make up such 7 Fois o0

_The teacher shall have the opportunity ofi

-

A teacher shall,bé.notified of the
deficiencies,. .

A teacher shall be given a reasonable

-

deficiencies.

discussing the matter with the Superinten-
dent prior to a decision by the Board.

The withholding of an increment by the ,
Board may be appealed to the Commissioner
of Education who will consider due process
as well as substantive matters in render-
ing his decision. '

A withholding of increment shall not be
subject to the grievance procedure.
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C. Method of Payment

1. “Twelve (12) month

Fach teacher employed on a twelve (12) month

basis shall be paid in twenty-four (24) semi-month installments.
' %

2. Ten\(lO’ month -

. , ' Each teacher employed on a ten (10) month L=;'.
basis shall be paid in twenty(20) egual semi-month installments

3. »Exceptions_

v When:=a pay=day<-falls on or_during a schobl;-
holiday, vacation oxr weekend, teachers shall receive their pay
checks on the last previous working day. :

4. Final Pay

Each teacher shall receive his final pay on
" his last working day in June. B

D, Extra-curricular Activities

Teacher participation in extra-curricular activi=i+
ties as listed in Schedule B shall. be voluntary whenever possi-
- ble, and shall be compensated according to the rate of pay in
. Schedule B-1 and Schedule B-2. Currently existing extra—-curri-
cular activities that carry no compensation shall be thus
continued. '

E;. Pavroll Savings Plan

"Each teacher may jndividually elect to have a per-—

centage of his salaryhgaducted from his pay checks and deposi-
ted within ten(10)/days from the dates of the pay period in the

East Bergen Federal Credit Union.

F; Athletic Coaches' Compensation

Bonuses for the 1978-1979 school year for those
teachers employed as interscholastic coaches for the sports
“{isted on the attached Schedule C shall be fixed and determined
pursuant to the terms of the said Schedule C, which is attached

hereto and made a part hereof. :
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G. Recreation Instruction for After—-School Héﬁrs

Bonuses for recreation instruction for after—school
hours shall be fixed and determined pursuant to the terms of
Schedule D, which is attached hereto and wmade a part hereof.

Y
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ARTICLE XIX

SICK LEAVE

Teachers s a%& be allowed sick leave with full pay

O ) ! -
for ten/days in each school Year. Any unused 'al: -
lowance shall be accumulated. The Board of Educa-
tion may require a physician's certificate to be
filed with the Secretary of the Board in case of
sick leave claimed.

Teachers are also granted the following additional
sick leave allowance: :

Sick. leave-allowance-shall be extended-beyond
accumulated sick leave to provide For employ-
ees over the extended portion of said sick
leave (meaning, the portion that is beyond the
accumulated sick leave days) regularisalary
less the $25% daily pay of substitute (with
this $25 amount pro-rated for part-time person-
nel) for all teachers (regardless of whether a
substitute is employed), under. conditions of
extended absence for illness or ‘injury as ap-
proved by the Board of Education medical direc-
tor, with the number of/gays in a continuous
absence thus to be covered by the difggrince
in pay to depend upon the number ofﬁ§é§§ of
teacher's accumulated sick leave at the onset
of this absence for illness or injury accord-
ing to the following table:

Days Accumulated A Additional Davys
1 - 30 ’ Two days for each day
listed in the column to
the left.
31 or more Two days for each day

listed in the column to
the left except that the
maximum will be 65,

*This $2$ daily rate for substitute service
- for the school year 1974-~1975, and for each
subsequent school year, shall be used in the
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The following additional sick leave benefits are
operative for teachers at the time of their retire-
“ment, thus in effect establishing for teachers a
terminal.lave provisionz _. ’

(a)

(p)

(c)

(a)

‘These benefits shall provide?compensation duxr-

' payment to be 1/2 of the number of days b

said calculation for the said school year re-
gardless of whether no substitute was employed,
or the employed substitute was compensated at
a rate in excess of $25 daily (as is sometimes
the case for long-term substitutes who are
paid per the regular teachers' salary guide) .
This $25 figure is increased to $28 afteér the
fifth day of continuous service in the same '
position.

-

Benefits will apply to employees who retire

under fulléformula benefits as prescribed by
the N.J. State Teachers Pension and Annuity

Fund or the N.J. State Employees' Retirement
System. : :

ing said terminal leave at the rate of the
annual salary applicable as of the time of
retirement, with the extent of .this salary

credited cumulative sick leave as of the time
of ‘tetirement; eéxcept—-that not more than 100
days totally of this payment within the ter-
minal leave period shall be allowed. '

The said salary payment within the period of
terminal leave shall be calculated on the .-
basis of 1/20 of the employee's monthly salary
rate at the time of retirement as the deter-
minant of the rate of compensation which shall
be paid within the said leave period for each
day of said terminal leave. A

Tn administering this benefit it is expected )
that the terminal leave period will commence
at the close of a regular school year.

Any teacher wishing to exercise the foregoing sick
leave provisionrof'paragraph No. ‘2 above should com:
plete in triplicate copies the following "Employee"
Statement” section of this form, Exhibit A, Page734-
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The teacher should then retain the third copy, and
mail to the Medical Director of the Fort Lee Board
of Education, the first and second copies of this -
form togethexr with the covering note ** of justifi-
cation from the teacher 's personal doctor and also
a stampted envelope self-addressed to the teacher

**Note ﬁecessary only when more than 5 days

of extended leave is requested. Doctor'!s note
- must contain the doctor's diagnosis of the

teacher 's appertaining illness or injury.

The teacher may expect the Medical Director to
mail back to the teacher the original copy (first)
of.:this. form=signifying the action taken by -the- -
Medical Director. The teacher should then send
this completed form to the Secretary of the Fort .
Lee Board of Education.

5. The report form titled Employee's Report of Reason
for Absence, Exhibit B, Page 35 shall be completed
in duplicate with a pen and submitted to the -
teacher’s immediate supervisor not later than the

: first day upon which the teacher returns to work
17w - ¢ followirnig- any day of absence for any reason. -

Whenever the sick-leave absence of any teacher of
~ the Board of Education shall have passed ten consecutive work—
ing days, said teacher shall submit to the Secretary of the
"Board of Education by the fifteenth consecutive working day, -
whether or not said employee shall have returned to work by
said fifteenth day, starting the counting of said fifteen days
with the initial day within said absence period, a certificate
from a physician, engaged by said teacher , delineating (1) the
physician's diagnosis of the involved illness or injury, and
(2) the physician's prognosis of the anticipated date for said
teacher 's capacity for return to his regular employment with
the Board of Education. Said prognosis should stipulate any’
indicated need for part-time, with extent thereof, rather than
full-time work in said employment, and any indicated need for
physical or other limitations of activity in said employment,
with the appertaining period of time for which sald limitation

or limitations should apply.

The Secretary of the Board of Education shall forth-
with present a copy of said medical certificate to the members
of the Fort Lee Board of Education and to the Superintendent of
Schools {(the latter, however, not to be thus involved with.em~ :
ployees in the office of Secretary of the Board of Education).
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1w a3 absent on the foliowing dayls):

Abizece starling on date of

{Month) {Day) (Year)

»nd extending through date of

{Month) {Day} {Year}

thus making 3 1o1al of employment days of shsence for this occasion:
Ho. of working days absent .
No. of days of accurnulated sick lzave at the onset of this abzence due 1o the Toliowing ilinest or injury
titst your personal doctor’s diagnoshs if 8 personal doctor was consulied, othzrwise your own diagnosish:

as axplainzd in the herewith attached note {this note necessary only when more than 5 days of extended leave is requested} -
$rom my personal doctor:

Hame of personal doctor

Full address of personal doctor

.

Date of this docior’s note

1 raquest approval of the Board of Education Medical Director for the following number of additional days xs extended
fexve within the provision of the policy delinzated at the top of this form:

(O;'!e signed) {Signature of Employee)

{(SCHOOL)

ACTION OF THE BOARD OF EDUCATION MEDICAL DIRECTOR ON THE ABDVE APPLICATION

The following portion of this form will be completed by the Medical Director throogh his alfixing an X mark in the
appropriats box, then signing and dating this form and subsequently maiting the signed copy to the employee in the stamped,.
self-addressed envelope that the employee has provided.

1 approve the above reguest.

C] 1 dizsapprove the above request.

{Date signed} {Signature of the Medical Director) -
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. FORT LEE PUBLIC SCHOOLS
$-2% EMPLOYEE'S REPORT OF REASON FOR ABSENCE |

INSTRUCTIONS:

For maintalning scourscy B rcord kmolng. this rport form thould br completsd o dupiicaty whh » pen sed
mn»mw‘:&wmms«m:hmmmmmummamqpmmmm
following sy dey of sbwnce for sy ramon.  For this purpose, the bneedite superior Is deficed sa the Princiosl o
whom the doyee igrmd for v prwposes 03vnt thet cxfeterls perorndd thall submit thaie rsoort o
the Cafetarie Dirsctor, and roving cumodiem who mevics mors than one schoo! bullding shall subenit their recart 0 the
Bowrd of Education offce,

mh«mrmwm.m.-mrr:«cu_mmmnumvmamhmmm N \/'
it the. Ot copy % The office of the Secretary of the Board of Education.
EMPLOYEES STATEMENT:. ~.
On the foliowing derbslrirwill be—tw wat sbsent for the foltowlng ramons == = ) R .
Apssnce 3tarting on date od .
(Moarny. [1=25 11 §Ynary
ard axtending Ihroueh date of. s .
{ontn) - {Dey) (Vear)
s raking 8 tolal of fays of toe this
Ko, of working deys y - . .
for tre resson ol
- lC)»ciwﬁ..ndﬁuh.nyb!w-honhmm-d:ﬂwohmmmkmlw-,lmQomhhdud’
box checkad the sppertaming datss)
Sick bewe frmy own persamsd Hinem o lnjury}
plory on 10 it} rait alh “lOdmpﬂpn.ndmpioymo«!!m!ﬁ
Contract allowsd 12 days per yesr,” with additionally unused portions sccumulated from
Provious yoers sliowsd — without pry deduction, -
Emerpercy bmes: Up 0 5 days par your without pay daduction b sllowsd for {3} or an- emergel’lcy
vt Ordee, of {23 death, oritiesl dliness o lnjury AT & mamber of my snmadine B
Tuemity Uather, mother,- brother, satsr, husbernd, whs or child] o my Inlews {tathee

In-lawe, motheriodame, brotherindoe, sisterdnlaw], sn prployee’s grancpasrents sed

+ employes’s 3poum’s gandparenty, plus members of »n employses knmsdiste housshold ’ or an eme rgency

T4 for Semth, critical Rirew or In;ury/ﬂﬂ’ Fars the rlatronshig OF 05
lerrohesd person, .

Paraonat hu?: Ooe day pw ysar without pay dodrchoo is allowea v:hm takiﬂ% a
‘[:::] day in accordance with Article XX 31B
agreement between the parties. ~ '

| Atteexizncs M peofesuons conference, cormeantion, of merting whan Moorovsd Wy advance:
by the Superintimdent of Schools or the Bosrd of Education

State oczasion snd place:

- ‘ THIS REPORT MAY HOT BE CHANGED AFTER FILING

tSignerurs of Emoloyss)

ersonal

of the




" ARTICLE XX

TEMPORARY LEAVES OF ABSENCE

l.‘ ALLOWED ABSENCE FOR OTHER THAN PERSONAL ILLNESS

A.  EMERGENCY LEAVE

A total of five days' leave shall be allowed
an employee without pay deduction, when his ab-
sence is necessitated by:

- (1) Court Order {inclusive of a Selective Ser-
vice Board Directive). :

(2) Death, critical illness , injury to or an
emergency in a member of his immediate family (father,

' mother, brother, sister, husband, wife or
child), or his in-laws (father-2n-law,
mother-in-law, brother-in-law, sister-in-
law), a teacher 's grandparents and
teacher's spouse's grandparents,~plus mem-
bers .of a teacher 's immédiate household.

The employee may be required to submit to the
Board of Education, through the Superintendent of
Schools, a statement of the necessity for his ab-
sence. In case the employee claims illness of a
relative, the employee may be required to furnish
the name and address of the attending doctor and
grant the Board permission to investigate the case.
The Board reserves for itself the right to pass
judgment upon the validity of any emergency leave
claim and to direct appropriate salary deductions
in the event that more than five days absence in
any one year is imperative.

B. PERSONAL LEAVE

Annually one (1) day of personal leave shall
be allowed a teacher, without pay deduction. Written
application to the teacher's Principal or other im-
mediate superior for such personal leave shall be made
at least three (3) days before takimg such leawve,
whenever possible. The appllcant shall not be re-
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quired to state the reason for taking such leave
other than he/she is taking it under this Section.

The report form titled Employee's Report of Reason
for Absence, Exhibit B, Page 35, shall be completed
in duplicate with a pen and submitted to the

‘teacher's: immediate superidr:not:-later:than’thé-fifat

day “upon-which-the teacher returns to work, fol-
lowing any day of absence for any reason.

, ployed by

No teacher em-/ the’ Board of Education..shall:remain
absent from said teacher 's work over more than ten
consecufive working days for any purpose other than
said teacher 's personal illness or injury except
as such teacher seeks and receives advance appro-
val from the Board of Education, through the Super-
intendent of Schools to cover said absence in ex-
cess of said ten consecutive working days, with the
allowed deviation as stipulated in‘'the following
statement. The Superintendent of Schools is
empowered to extend such span of absence beyond
said ten-day period, up to the next date on whdch
the Board of Education will meet.

37




ARTICLE XXI

EXTENDED LEAVES OF ABSENCE

Additional sick leave allowance as set forthxln
Article XIX 51ck leave paragraph No. 2. ‘

The following maternity leave provisions:

All pregnant teachers may apply for a leave of
absence without pay. Upon reguest, such leave.
shall be granted prior to the anticipated date of
birth and continue for a reasonable period of time
to a specific date following birth:- '

1. Maternity leave shall be granted subject .
to the following conditions:v

a. A teacher shall notify the Superlnten-‘
dent of her pregnancy as soon as it is
medically confirmed. ’

b. A request for maternity leawe shall in-
clude a statement from & physician con-
firming the pregnancy and anticipated
date of birth. ' -

c. Exact dates of the leave will be arrang-—
ed, if possible, to coincide with < =
changes in semesters. Where medically
—Tontra-indicated, the parties shall ar-
range other leave dates in consideratiomn
of both medical evidence and administra-—
tive feasibility. ) '

d. A statement from a physician certifying
that the teacher is physically able to
return to duty shall be furnished to the=
Board before a teacher is permltted to

return from maternity leave.
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- A teacher's return date to employment :

~evidence and administrative feasibility.

shall be extended for a reasonable period
of time at her request for reasons asso-
ciated with pregnancy, birth or other re-
lated cause. If the reguested extension
of return date is for other than the begin-t
hing of a semester, the parties may adjust
the date in consideration of-both medical

The leave of absence granted a non-tenured
teacher hereunder may not be extended be-
yond the end of the contract school year
in which the leave is obtained.

Except as prov1ded above, no teacher shall
be barred from returning to duty after the
birth of her child solely on the ground
that there ‘has not been a time lapse be~
tween theAblrth and her desired date of
return.. Howevér, on-or before .March 1 of
the school year in which the teachexr de=°
sires to return from said maternity leave,
the teacher shall indicate to the Board,

in wrltlng, that she intends to return to
teaching the following September. Failure
to so notify the Board will be deemed to
be. a waiver by the teacher of her right
to return from maternity’leave that year.

The time spent on maternity leave shall
not count toward fulfillment of the time
requirements for acquiring tenure, nor-
shall it count toward placement on the
salary guide or for seniority.

No teacher shall be removed from her
teaching duties during pregnancy, except
upon one of the following:

a. The Board has found her teaching per-—
formance has substantially declined
from the time 1mmed1ately prior to her

pregnancy.
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b. Her physical condition or -capacity is
such that her health would be impaired
if she were to continue teaching, and
which physical capac1ty shall be deemed
to 'exist:-if:

(1)

(2)

(3)

The pregnant teacher fails to’pro-
duce a certification from her phy-
sician that she is medically able
to continue teaching, or

Thée Board's physician and the -
teacher's physician agree that she
cannot continue teaching, or

Following any difference of medical
opinion between the Board's physi-
cian and the teacher's physician, a
physician selected jointly by the

- Board and the teacher shall render

a binding opinion on the physical
capacity to continue teaching. The
expense of any examination by an
impartial third physician under
this paragraph shall be shared
equally by the teacher and the-I .-’
Board. - 't .

c. Any other just cause.

The report form S-29, titled Employee's Report of
Reason for Absence, Exhibit B, Page 35, shall be -
completed'in duplicate with a pen and submitted to
's immediate superior not later than
the first day upon which the teacher returns to
work, following any day of absence for any reason.

the teacher

E
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ARTICLE XXIT

HEALTH INSURANCE

A, The Board will provide, at Board expense, for, em—
ployees covered under this Agreement, the follow1ng health
insurance benefits:

1. New Jersey Blue Cross hospitalization.

2. ~New Jersey Blue Shield medical-surgical,
including Rider J.

3. - Major Medical insurance.

B. The Board may change insurance carriers at its
option and after notification to the Coalition, provided sub-
stantially similar benefits are provided.

C. The Board agrees to pay up to a maximum of $50,000
during the school year 1978-1979 for a dental coverage plan for
all employees covered by this Agreement, and the Board agrees
to pay up to a maximum of $79,000 during the school year 1979-
1980 for a dental coverage plan for all employees covered by
- this Agreement. Anyadditional-cost of such plan shall be- i~
borne by the indi&idual employee. - The Board reserves the right,
at -its option, after notification to the Coalition, to change

insurance carriers provided substantially similar benefits are
 provided. )

D. It is understood and agreed that the Board is not
making and did not make any offer whatsoever of an increase in
its contribution towards dental plan costs; the Coalition for

.itself unilaterally opted to reallocate a portion of the Board's
salary offer to dental plan costs resulting in the increase for
school year 1979/80 of $50,000 to $79, 000.

E. The Coalition reserves the right, at its option, after
reasonable notification to the Board to allow for necessary admin-

istrative changeovers to select a dental plan insurance carrler of
- its own choice,
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ARTICLE YXITZY

DEDUCTIONS FROM SALARY

A. The Board agrees to deduct from the salaries of its
teachers dues which said teachers individually and voluntérily
authorize the Board to deduct. Such deductions shall be made
in compliance with Chapter 233, New Jersey Public Laws of 1969,
N.J.S.A.(R.S.) 52:14-15.9e and under rules established by the
State Department of Education. Said monies, together with
records of any correction, shall be transmitted to the Treasur-
er of the Coalition. . The Coalition Treasurer shall disburse
_said monies to the appropriate Association or Associations.

% Pedcher-authorizations -shall-:be-in writing.: o

B, If during the life of this Agreement there shall be
any change in the rate of membership dues, the Coalition shall
furnish to the Board written notice sixty(60) days prior to the
effective date of such change. It is understood that the only
obligation of the Board shall be to remit to the Coalition the
total deductions. o :

r

C. The Coalition will provide the necessary "check-off
" authorization” form and the Coalition will secure the signa-
 tures of ifs members on the forms and deliver the signed forms

_ to the Board Secretary or his designee. The Coalition shall
indemnify, defend and save the Board harmless against any and
‘all claims, demands, suits ox other forms of liability that
shall arise out of or by reason of action taken by the Board in
reliance upon salary deduction authorization cards submitted by
the Coalition to the Board.

D. Upon the written voluntary request of arny teacher .
‘the Board agrees to deduct from sald teacher's salary an amount
so specified in writing by sald teacher, said deducted amount to .
be pald over by the Board upon sald teacher's written direction
to any annuity plan designated by the teacher and agreed to by the
Coglition. It is understood and agreed that the sole limited and
exclusive responsibility of the Board 1s to make the authorized
deduction and to pay over the same to the designated recipient
~and that there shall be no other liability upon the Board in con-
nection herewith except for deliliberate malfeasance; it is further
understood and agreed that under no circumstances shall the Board
be required to (i) become a party to any annuity agreement and
(1i) make any .contribution whatsoever now or in the future, to:
the annuity plan, it being fully understood that the Board is
acting for the mere purpose of making the deduction and paying
the same over upon the written authorization and direction of the
individual teacher. Nothing herein contained shall require the
Board to make- payments to more than one Plan for all teachers at
any one time. - 4 ' '




E. TIn connection with the said deductions and payments
for annuities as set forth in "D" above, Coalition and/or the
individual teacher must furnish to the Board (1) written notice
30 school days prior to the effective date of the initial
deduction to be made and (ii) written notice 30 school days
- prior to the effective date of any change whatever in the afore-
mentioned deduction or Plan. It is understood and agreed that
the sole obligation of the Board shall be to deduct and to
rerit in accordance with the written authorization and direction
of the teacher.

. In connection with the annuity deduction provided in
"A" above the Coalition will provide the necessary authorization
and direction forms and will secure the signatures of its members
on the forms and deliver the signed forms to the Bogrd Secretary
or his designee. The Coalition shall indemnify, defend anhd save
the Board harmless against any and all claims, demands, sults or
other forms of liability that shall arise out of or by reason
of action taken by the Board in reliance upon annuity deduction
authorization forms submitted by the Coalition to the Board.

ARTICLE XXIV -

MISCELLANEOUS

A.  Any individual contract between the Board and, an
individual teacher shall be consistent with the terms and con-|
ditions of this Agreement. The contract with a non-tenure
teacher shall carry a clause providing for termination of the |
contract by either party upon a thirty-day notice.

"B. Copies of this Agreement shall be printed at the
joint expense of the Board and the Coalition. o

C.:-. Nofice?*

Whenever any notice is reguired to be given by
either of the parties to this Agreement to the other, pursuant
to the provisions of this Agreement, either party shall do so
by telegram or certified mail at the following addresses: '

a. If by Coalition to Board at:

»

School No. 1
Whiteman Street
Fort Lee,”New Jersey 07024

b. .'If by Board td Coalition at:
Fort Lee High School

Fort Lee, New Jersey 07024

-
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ARTICLE XXV

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any app}ica—
tion of this Agreement to any employee or ‘group of employees
is held invalid by operation of law or by a Court or other
tribunal of competent jurisdiction, such provision shall be
inoperative but all other provisions shall not be affected
thereby and shall continue in full force and effect.
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ARTICLE XXVI

FULLX'BARGAI NED PROVISTONS

This Agreement represents and incorporates the
complete and final understanding and settlement by the parties
of all bargainable issues which were or could have been the’.
subject of negotiations. During the term of this Agreement,
neither party will be required to negotiate with respect to

. any such matter, whether or not covered by this Agreement,
and whether or not within the knowledge or contemplation of
either or both of the parties at the time they negoLlated or

’51gned this Agreement.

45




ARTICLE XXVII

DURATION OF AGREEMENT

This Agreemen£ shall be in full force as of
July 1, 1978, and shall remain in full force and efLect
through June 30, 1980,

FORT LEE COALTITION OF TEACHERS FORT LEE BOARD OF EDUCATION, ,
: ’ FORT LEE, NEWVJERSBY

. Plegldent

. Attest:

W7/

’ Secrétar& Harold P. Devoc1@ Secretary

,Mgmbers of keqoti inq Commlttee'.
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SCHEDULE A

SALARY GUIDES

Teacher Salary Guide for 1978-1979-- Exhibit c -

" three (3) pages
Y

Teacher Salary Guide for 1979 1980 - Exhibit C~l -

two (2) pages

School Psychologlst s Salary Gulde ~ Exhibit D -
one (l) page

Salary~Guide for Guidance Counselors - Exhibit E -
one (1) page - '

Prov151on for Points between Salary Guide Classes~
" Exhibit F - two (2) pages=

Differentials paid . to Fort Lee Teachers - Exhibit G —
one (1) page

Grandfather's Clause for Special Education Teachers -~
Exhibit H - one (1) page
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EXHIBIT C-I
Page 2

DEFINITION OF.TEACHERS’_SALARY GUIDE CLASSES

CLASS I

CLASS II

CLASS III

CLASS IV

" M.A.

FOR 1978-1980

i

or less
plus 30 points (program not defined), or
(program not defined)-—- with approval

.of courses by the Superintendent of
Schools

(program not defined) plus 30 points
(program not defined)--— with approval
of courses by the Superintendent of
Schools '

(program rot defined) plus 60 points
(program not defined)--- with approval
of courses by the Superintendent of
Schools ‘
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School Psychologist shall serve under a l0-month con& -
tract extending from September 1 to June 30 of the school year.

School Psychologist shall have a daily working schedule
+that matches the daily working schedule of teachers, as :
8:45 a.m. to 3:30 p.m. with one hour for lunch, thus providing
a minimum of 5-3/4 hours of daily service.

.

(1)

(2);

(3)

School Psychologist shall be compensated thus:

EXHIBIT D

SALARY GUIDE
FOR
SCHOOL PSYCHOLOGIST

%

The initial salary of a newly employed psychologist
shall be established by mutual agreement of the
Board .of Education and the psychologist following

a recommendation on this matter as submitted to the
Board by the Superintendent of Schools. This z-7-
salary will be based upon a pre—employment deter-
mination of a proper place within the teachers!
salary guide, with adjustment of the figare thus -

eyolving:in-terms -of the following two considéra=’>
tions. S

A psychologist possessing a doctorate shall receive
for this doctorate a differential of $800 above his
proper place within the teachers’ salary guide, as
said proper place is determined per item #1 above.

For Service as a school psychologist there shall be

a difference of $2,000 above the salary as deter-
mined by way of points #1 and #2 above.
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EXHIBIT E

SALARY GUIDE
FOR -
.GUIDANCE COUNSELORS

%
Guidance Counselors shall be employed on a full-time -
_basis under a 1l0-month contract. ’

Guidance Counselors shall work 30 minutes daily beyond’
the employment time for teachers within their respective schools.
This 30-minute period shall follow the close of the assigned
working day -for teachers. ‘

The work year for Guidance Counselors shall include a
total of 5 days that are in addition to the days for which
teachers are assigned. These days shall be scheduled as follows:

(a) 2 days of additional service after the close of the
regulaxr school year. ‘

(b) 3 days of additional service prior to the Orienta-
tion Day for teachers. ‘

For Guidance Counselors, the appertaining principal shall
establish in~-the-building time for lunch not in excess of one
hour except that a lunch period of an hour may be taken away from
the building on days that school is not in session in the after-
noon.

A The Guidance Counselors of the high school shall be
directly responsible to the Guidance Director of the high school.
The Guidance Counselors of the Intermediate School shall be
directly responsible to the Principal of the Intermediate School.

The annual salary of a Guidance Counselor shall be above
the annual salary this person would receive in terms of proper
place as a regular teacher on the Teachers' Salary Guide, in the
amount of §800 in the first year of service as a Guidance
Counselor, $1,100 in the second year of service as a Guidance
Counselor, and $1,400 in the third year of service as a Guidance
Counselor.
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EXHIBIT F

PROVISION FOR POINTS BETWEEN SALARY GUIDE CLASéES'

When a teacher completes 15 semester hours as apprcved
"by the Superintendent of Schools for credit toward the 30 =-—-
semester hour reguirement differential between salary guide
classes, the teacher will qualify for a salary adjustment as of
September 1 in the school year immediately following the comple-
tion of said 15 semester hour block of credit, with said amount
of salary adjuistment to be equal to one-half of the salary guide
differential between the appertaining classes. :

) To qualify for this advancement to a mid-point, a
teacher should submit to the Superintendent of Schools in
advance of the September 1 date for which the mid-point status
is sought a written reguest for this placement together with
supporting college transcripts. For appertaining college work
completed in the summer session immediately preceding the said
September 1 date, the teacher may make specific arrangement with
the Superintendent of Schools in advance of September 1 for any
requisite delay in college transmittal of the appertaining
transcripts. -

At earliest possible date in advance of September 1 of
any school year by which a teacher will be confident that he wil
expect to qualify for advancement beyond his current salary
- guide class, inclusive of mid-point possibilities, effective fozx
said September 1, he should prepare and send to the Superinten—
dent of Schools two completed copies of the form "Record SI -
Superinténdent®s Approval for Advanced Study Relating to Salary
Classification”. For the teacher's completion of this form, the
_ following information should be of assistance, particularly if
he is seeking approval for the attainment of mid-point status:

With regard to a mid-point between salary guide classes
within the salary guide for teachers, illustratively,
when a teacher completes 15 semester hours as approved
by the Superintendent of Schools for credit toward the
30 semester hour requirement differential between salar
guide Class 1 and salary guide Class 2A, the teacher
will qualify for a salary adjustment as of September 1

in the school year immediately following the completion

of said 15 semester hour block of credit with said
amount of salary adjustment to be equal to one-~half of

the salary guide differential between Class 1 and
Class 2A.

o
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In using said application form, to designate a ﬁid—point
between salary guide classes, the teacher should use the lé&tter
M thus:s ' ' '

For the mid-pdint -between Class™ 1 and Class .2, désignate as: 1M .
For the mid-point between Class 1 and Class 23 designate as: 1AM
For the mid-point between Class 2 and Class 3, designate as: 2M
For the mid-point between Class 2A and Class 3B, designate asr 2AM
For the mid-point between Class 3 and Class 4, designate as: 3M

For the Mid-point between Class 3A and Class 43, desigiatée as:3AM

For any other mid-points the teacher should write an
explanation on the form.

: Number -of post-bachelor's degree semester hours of col— -
lege study in a teacher's field - of teaching assignment as of the
date of initial effectiveness of the teacher's advancement in
salary guide class from Class 1 to Class 2A in order to qualify
for a "major program in subject field": 18 (out of the total 30
semester~hour reguirement); for movement from Class 1 to.

Class 1AM this flgure is 9 Y out of the total 15 semester~hour
requirement) . :

The 15 semester~hour provision was changed - effective
September 1, 1974, to provide for: :

10 semester hours, wlth 6 semester hours for a major
program~in subject fleld°

20 semester hours, with 12 semester hours for a major
program in subject fields

30 semester hours, with 18 semester hours for a major:
program in subject field except that beginning with
the school year 1974-1975 the 15 semester-hour provi-
sion shall prevail as a grandfather's clause. ~

Because effective September 1, 1977, the classes 2, 3 =
and 4 will be advanced into the classes 2A, 3A and 4A that pre-
vailed for the school year 1976-1977, and effective September 1,
1977, the said "A" designations in classes will be dropped, the .
"A" designations will be dropped from the class interval points
1AM, 2AM, and 3AM.
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EXHIBIT G

DIFFERENTIALS PAID TO FORT LEE TEACHERS, WHICH ARE AMOUNTS OF
MONEY PAID ANNUALLY IN EXCESS OF THE ANNUAL SALARY AS A TEACHER
AS CATLCULATED FROM THE FORT LEE BOARD OF EDUCATION TEACHERS !
SATLARY SCHEDULE. * ' 3

]

* These amounts are paid as a part of annual salary,
not as an extra bonus.

For Guidance Counselors: Recorded in Salary Guide for Guidance
’ Counselors.

For Psythologists: ' Recorded in Salary Guide for School Psycholo-
gists.

For a Master's Degree in the Teaching of Readings: $400.
For Tearning Disability Teacher—-Consultants: $500.

For Social WorkersﬁV $500.

EXHIBIT H

‘GRANDFATHER CLAUSE FOR SPECIAL EDUCATION TEACHERS

-

The annual salary for special education teachers whose
period of employment as special education teachers within the
Fort Lee Public School System was in effect as of June 30, 1974,
shall be above the salary such teacher would receive in terms of
proper placement as a regular teacher on the teachers' salary
guide, in the amount of $500, for whatever period of employment
postdating June 30, 1974 said teachers shall be continued in
service as special education teachers within the Fort Lee Public

School System.
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SCHEDULEB-1

CO-CURRICULAR ACTIVITIES BONUS GUIDE

FOR THE SCHOOL YEAR
1978-1979

CLASS AACTIVITIES - § 285

Freshman Class Advisor
Sophomore Class Advisor
Hi-Y Club

Tri-Y Club ‘

Voice (Literary)
Voice-{Art and Layout)
Pioneer (Art and Layoub)
Pioneer Business Advisor

CLASS BACTIVITIES -  § 427

Math League

Junior Class Advisors

Baton Twirlers

Color Guard

Fort - Leeder

P ioneer

Technical Advisor - School

Vocal Music Accompanist _
Student Council Advisor, Intermediate School
General Organization Treasurer, Intermediate School
Sponsor of the Photograph Club, Intermediate School

CLASS B1 ACTIVITY - § 641

Senior Class Advisor

CLASS CACTIVITIES - 5 853

Drama Director

Chorus Director

Cheer Co-Advisors: 2 for.$ 426.50 each
Band Director '

CO-CURRICULAR SPECIAL ACTIVITY:

Technical Advisor to Community Groups: Choral Director,
at a bonus compensation rate of $8 per hour.

1}
High School student to be chosen and assigned by the
Choral Director with this student’s compensation rate
to be $3.00 per hour. ’

57




L

SCHEDULE B~ 2

CO-CURRICULAR ACTIVITIES BONUS GUIDE

F OR THE SCHOOL YEAR
+979-1980

CLASS A ACTIVITIES - $ 308

Freshman Class Advisor
Sophomore Class Advisor
Hi-Y Club

Tri-Y Club

Voice (Literary)

Voice {(Art and Layout)
Pioneer (Art-and Layout) —-
Pioneer Business Advisor

CLASS B ACTIVITIES - 3 461

Math League

Junior Class Advisors

Baton Twirlers -

Color Guard

Fort - Leeder

Pioneer

‘Technical Advisor - School

Vocal Music Accompanist

Student Council Advisor, Intermediate School
General Organization Treasurer, Intermediate School
Sponsor of the Photography Club, Intermediate School

CLASS B 1 ACTIVITY - § 692

Senior Class Advisor

CLASS CACTIVITIES - 5 921

Drama Director
Chorus Director
Cheer Co~-Advisors: 2 a¢ $460.50 each
Band Director
CO-CURRICULAR SPECIAL ACTIVITY:

Technical Advisor to Community Groups: Choral Director,
at 2 bonus compensation rate of $8 per hour.

High School student to be chosen and assigned by the
Choral Director with this student’s compensation rate
to be £3.00 per hour, A
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SCHEDULE D

RECREATION INSTRUCWION FOR AFTER-SCHOOI, HOURS

FOR THE SCHOOL YEAR 1978-1979

For physical recreation instruction of boys and girls of
the Fort Lee Borough schools with a miniwmum instructional ser—
vice of 200 hours per school year. This total compensation is
proratable on a time basis whenever there is more than one
instructor or whenever one instructor does not fulfill the time

allotment required, =

P

First Year Second Year & Mawimum
$735 (=$3.68 per hr.) ‘ $840 (=54.20 per hr.)

It is agreed that a written certification to the effect
that the minimwn hours as stated above for athletic personnel
must be submitted to the Sccretary of the Board of Education by
the Director of Athletics bhefore payment shall be made.

&9




Q“lr

SCHEDULE D

RECREATION INSTRUCTION FOR AFTER-SCHOOL HOURS
FOR THE SCHOOL YEAR 1979-1980

For physical recreation instruction of boys and girls of
the Fort Lee Borough schools with a minimum instructional sexr-
vice of 200 hours per school year. This total compensation is
proratable on a time basis whenever there is more than one
instructor or whenever one instructor does not fulfill the time
allotment required,

Firgst Year Second Year & Maximum
$794 (=83.97 per hr.) , $907 (=%4.,54 per hr.)

It is agreed that a written certification to the effect
that the minimum hours as stated above for athletic personnel
must be submitted to the Secretary of the Board of Education by
+he Director of Athletics before payment shall be made.
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